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Agreement
Entered into as of this 5th day of May, 1985, by and between First National 
Supermarkets, Inc., herinafter referred to as the "Company" and Local Union 
371, chartered by the United Food and Commercial Workers International Union, 
affiliated with the AFL-CIO-CLC, hereinafter referred to as the "Union", for 
and on behalf of its members now employed and those who hereinafter may be 
employed by the Company.
This Agreement shall be binding upon the Company herein and its Successors and 
assigns, and no provision herein contained shall be nullified or affected in 
any manner as a result of any consolidation, sale, transfer, assignment, or 
any other disposition of the Company herein, or by any change to any other 
form of business organization, or by any change, geographical or otherwise, in 
the location of the Company herein. The Company agrees that it will not 
conclude any of the above-described transactions unless an agreement has been 
entered into as a result of which this agreement shall continue to be binding 
on the person or persons or any business organization continuing the business. 
It is the intent of the parties that this Agreement shall remain in effect for 
the full term hereof, regardless of any change of any kind in management, 
location, form of business organization, or ownership.
ARTICLE 1 ~ RECOGNITION /
It is agreed that the Local Union is respectively the duly authorized 
representative of all the store employees of the Company, as defined herein in 
Appendix A below.
The Company recognizes and acknowledges the Union as the sole collective 
bargaining agency and representative of all store employees in the above- 
designed areas for wages, hours, and other conditions of employment, excluding 
store managers, assistant store managers, stocktakers, janitors, parking lot 
attendants, for the purpose of collective bargaining with respect to rates of 
pay, wages, hours of employment, and other conditions of employment. Persons 
included in the bargaining unit as herein defined are hereinafter referred to 
as Employees.
ARTICLE 2 ~ MANAGEMENT
All matters having to do with the management of the business of the Company 
and all policies, authority, and responsibility for the conduct of the same, 
the management of the working forces, the right to hire, promote, and for 
proper cause to transfer, suspend, or discharge are the proper prerogatives of 
the Company, provided, however, that such actions are taken in accordance with 
the terms and provisions of the Agreement.
The Company agrees to supply its supervision with copies of this Agreement, 
and assumes full responsibility for their observance of its terms.
ARICLE 3 - UNION SHOP
The Company may secure new employees from any source. When new employees are 
to be hired in the Company's stores, the Union shall have equal opportunity 
with all other sources to refer and recommend applicants for employment. 
Persons referred by the Union shall be given equal opportunity for employment with all other applicants.
(a) All present employees who are members of the Union on the execution date 
of this Agreement shall remain members of the Union in good standing as a condition of employment.
(b) All present employees who are not members of the Union, and all employees 
who are hired hereafter shall become and remain members in good standing 
of the Union as a condition of employment on or after the thirty-first 
(31st) day following the beginning of their employment, or on and after 
the thirty-first (31st) day following the execution of this Agreement, whichever is the later
Exception: The Probationary Period for new stores and stores undergoing
major remodels shall be sixty (60) days.
The Union agrees that it will admit to and retain in membership all employees 
without discrimination as long as such employees tender the initiation fee, 
periodic dues, and assessments uniformly required for membership by the 
Constitution of the International Union and the By-Laws of the Local Union.
In the event that any employee fails to comply with Items (a) and (b) provided 
for in this Article, or fails to tender the initiation fee and periodic dues 
uniformly required as a condition for membership, the Union may notify the 
Company in writing, requesting the dismissal of such employee. Said employee 
shall be discharged by the Company within seven (7) days of receipt of said 
notice, provided that such discharge shall be permitted by law.
ARTICLE 4 - CHECK-OFF
The Company agrees to deduct Union dues (weekly), including arrears, from the 
wages of employees covered by this Agreement who are members of the Union and 
who, individually and voluntarily, sign an authorization card for such 
deduction. It is further agreed that such deduction shall include the 
deduction of initiation fees.
Current weekly dues remittance will be remitted with the check-off list to the 
Local Union.
Dues in arrears will be deducted following the receipt by the Company of a 
list of arrearages from the respective Union Local.
The Company shall send to the Local a copy of the employee's authorization 
card within fourteen (14) days of the date of hire or rehire.
Upon receipt of an authorization card, the Company agrees to deduct and remit 
Credit Union deductions to the Local 371 Credit Union.
Company agrees to payroll deduction of uniform Assessments requested by the 
Union when proper authorization is provided. There shall be no more than two 
(2) such assessments per calendar year.
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It is agreed that the Company shall deduct from the employee's salary a 
deduction for C.O.P.E., which deduction shall be remitted to the Union.
It is understood that this deduction shall occur not more than once a year, 
and shall require the employee to sign an authorization card for such 
deduction.
ARTICLE 5 - NO STRIKES. NO LOCKOUTS. PICKET LINE
It is mutually agreed by the parties to this Agreement that there shall be no 
strike or stoppage of work by the Union, nor shall there be any lockout by the 
Company during the life of this Agreement, and that any difference or misunder­
standing which may arise between the contracting parties shall be amicably 
adjusted by and between the parties themselves, and if the parties themselves 
cannot amicably adjust the difference, then the matter shall be referred to 
Arbitration, as provided for in this Agreement.
In the event of a threat of, preparation for, or the actuality of any 
unauthorized work stoppage, walk-out, or strike, the Union and all of its 
officials will take every reasonable action to prevent and to stop such 
proceedings by any of its members.
The Company agrees that it will not hold the Union or its International or 
Local officers or officials liable or responsible for any unlawful or illegal 
acts of its individual members in causing or participating in unauthorized 
strikes, slowdowns, walk-outs, or stoppages of work provided that:
(a) The Union and such officers or officials take every reasonable, prompt, 
and positive measure, within their power, to prevent and stop such 
unauthorized strike, slowdown, walk-out, or stoppage of work.
(b) The Union shall promptly declare publicly in the community or communities 
that the strike or stoppage is unauthorized and that the employees have 
been directed to terminate the strike and stoppage.
(c) The Union and such officers or officials shall furnish to the Company, as 
soon as may be satisfactory, evidence that the foregoing requirements 
have been complied with.
It is further mutually agreed that the Company shall have the unqualified 
right to take any action it deems advisable, including discipline and 
discharge, against any employee engaging in, participating in, encouraging, 
aiding, or abetting any such unauthorized strike, slowdown, walk-out, or 
stoppage of work. However, an issue of fact as to whether or not any 
particular employee engaged in, participated in, or encouraged any strike or 
work stoppage may be subject to the Grievance Procedure established in this 
Agreement.
It is understood and agreed that, in the event of a strike by a Union having 
contractual relations with the Company other than the Union or its Locals 
which are parties hereto, which strike is legal and is sanctioned by the 
International body of such Union, the employees covered by the Agreement shall 
not be required to cross a picket line. However, the Union will give at least 
two (2) days (48 hours) notice, but in no event shall the removal of 
perishables be interfered with.
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ARTICLE 6 - VACATIONS
(a) The regular vacation season for full time employees who are eligible 
shall be from January 1 to December 31 in any one year.
(b) The regular vacation schedule shall be posted by April 15. The 
vacation schedule for the 3rd, 4th, and 5th weeks of vacation shall be posted by December 15.
( c l Selection of vacation periods shall be in the following order:
Grocery Department Meat Department Produce Department
1. Full Time Employees 
by Seniority 1. Manager i. Department Head
2. Part Time Employees 
by Seniority 2. Full Time Employees by Seniority 2. Full Time Employees by Seniority
3. Part Time Employees 
by Seniority
3. Part Time Employees 
by Seniority
Vacation selection in the General Merchandise and Bakery Departments 
shall be made in accordance with seniority.
(d) The vacation period shall be a consecutive period unless otherwise 
requested by the employee. No more than two (2) consecutive weeks may be taken at any one time.
(e) If a holiday observed by the Company falls within a full time 
employees vacation period, the employee shall be entitled to an 
additional day of vacation, which shall be added directly before or 
directly after the employee's vacation period.
(f) When a holiday observed by the Company falls within a part time 
employees paid vacation period, the employee shall be entitled to an 
additional four (4) hours' pay for the holiday.
B. Eligibility Covering Full Time Employees
The following eligibility shall apply to full time employees who have 
completed the service indicatied as of their Anniversary Date:
1 year (as of Anniversary Date) - 1 week
2 years (as of Anniversary Date) - 2 weeks
5 years (as of Anniversary Date) - 3 weeks
13 years (as of Anniversary Date) - 4 weeks
20 years (as of Anniversary Date) - 5 weeks
Once an employee has completed his eligibility based on Anniversary Date for 
either 1 week, 2 weeks, 3 weeks, 4 weeks, or 5 weeks, he shall subsequently be 
eligible for future vacations as of January 1.
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C. Eligibility Covering Part Time Employees
The eligibility date for part time employees shall be January 1.
The following eligibility shall apply to part time employees who have 
completed the service indicated as of their Anniversary Date on the basis 
below:
As of Anniversary Date between 1/1 and 12/31
1 year - 1 week
2 years - 2 weeks
5 years - 3 weeks
13 years - 4 weeks
20 years - 5 weeks
The following eligibility shall apply to Service Clerks who have 
completed the service indicated as of their Anniversary Date on the 
basis below:
As of Anniversary Date between 1/1 and 12/31 
2 years - 1 week
Once an employee has completed his eligibility based on Anniversary Date for
eiher 1 week, 2 weeks, 3 weeks, 4 weeks, or 5 weeks, he shall subsequently be
eligible for future vacations as of January 1.
D. Vacations for eligible part time employees shall be paid on the basis of 
their average hours worked for the year directly prior to their eligi­
bility date times their current hourly rate of pay (weeks not worked 
while employees were on vacation and holiday weeks not worked in the year 
directly prior to the employee's eligibility date shall not be counted as 
weeks worked in figuring the employee's average hours worked).
E. A full time employee who is voluntarily or involuntarily reduced to part- 
time work shall be eligible for a vacation in the current year according 
to the classification and rate of pay at the time he became eligible for 
a full time vacation.
F. A part time employee who is promoted to regular full time employment 
prior to becoming eligible for a part time vacation shall, when he meets 
the eligibility requirements in accordance with the provisions of this 
Article covering full time employees, receive in the current year a 
vacation as a regular full time employee if he averages thirty (30) hours 
or more for the year directly prior to his eligibilty date. If he 
averages less than thirty (30) hours, he shall receive a pro-rata full 
time vacation for average hours worked times his current rate of pay.
G. Vacation Are Not Cumulative
It is understood that vacations are not cumulative from year to year.
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H. Payment
(a) Vacations for an eligible regular full time employee shall be paid 
for at the employee's current rate of pay for a regular work week.
(b) Any employee who has become eligible for a vacation, but whose 
employment terminates before going on vacation, shall receive 
vacation pay.
(c) Any employee whose employment terminates prior to his yearly eligi­
bility date shall not be entitled to either a vacation or vacation 
pay.
(d) Any employee who has become eligible for a vacation shall receive 
payment for his vacation at least one (1) week prior to his 
scheduled vacation day.
I. Returned Servicemen
Full time employees and part time employees returning from military ser­
vice shall be eligible for a vacation in accordance with this Article, 
Items B & C.
ARTICLE 7 - HOLIDAYS
A. The Company shall observe the following holidays with pay, regardless of 
the day of the week on which they fall, for all full time employees, 
provided, however, that in order to be paid for the holiday, a full time 
employee must work 32 hours in the holiday week or his scheduled working 
day before and after a holiday, except for absence due to death in the 
family in accordance with Article 14 of this Agreement. If an employee 
is injured on the job in a holiday week or the week directly before a 
holiday week and is absent his scheduled work-day before or after the 
holiday or both because of said injury, he shall not suffer the loss of 
the holiday pay for that week only.
In order to be eligible for any holiday, a full time employee must be 
employed at least thirty (30) days.
Holidays in Connecticut Stores
New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day
Christmas Day
Anniversary Date of Employment 
Birthday*
Three Personal Days (3)*
Personal Day (4th) shall be added
effective January 1, 1986
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Holidays in Massachusetts Stores
New Year's Day 
Memorial Day 
Labor Day 
Thanksgiving Day 
(Patriots Day, if observed 
by major competition)
Christmas Day 
Independence Day 
Birthday*
Two (2) Personal Days*
Two (2) additional Personal Days 
effective May 5, 1985 
One (1) additional Personal Day 
effective January 1, 1986
Holidays in Chatham, New York Store
New Year's Day 
Memorial Day 
Independence Day 
Labor Day
Thanksgiving Day 
Christmas Day 
Birthday*
Three (3) Personals*
Personal Day (4th) shall be added, 
effective January 1, 1986 
Add Anniversary Day effective Jan. 
1, 1986
No employee shall be required to work beyond 6:00 p.m. on the eves of 
Christmas and New Year's Day.
B. When the Company opens any of its stores on a holiday, the full time
employees of said stores who are not scheduled to work on the holiday and 
are called to work must be scheduled a minimum of four (4) consecutive 
hours at the holiday rate of pay.
C. Part time employees shall receive four (4) hours pay for any of the above- 
listed holidays, provided they have been continuously employed by the 
Company for three (3) months or more. Part Time employees hired after
May 5, 1985 shall receive four (4) hours pay for any of the above listed 
holidays, provided they have been continuously employed by the Company 
for nine (9) months or more. Service Clerks shall receive four (4) hours 
pay for any of the above listed holidays provided they have been 
continuously employed by the Company for one (1) year or more. Part Time 
employees must work their last scheduled work day before the holiday and 
their first scheduled work day after the holiday, except for absence due 
to death in the family or injury on the job in the week before the 
holiday or during the holiday week.
Part time employees, if scheduled to work, shall not be employed for less 
than twelve (12) hours within a holiday week.
D. A part time employee working temporarily full time for four (4) 
consecutive weeks directly prior to a holiday week shall be treated 
as a full time employee in the holiday week.
E. An employee who is temporarily transferred across the border of a State 
in a holiday week shall receive holidays according to the holiday 
provision of the State from which he was transferred, and not the 
holidays of the State to which he is transferred.
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F. The Company agrees that it will instruct Supervision in writing to 
arrange the work schedule for Election Day so that all employees shall 
have an opportunity to vote.
G. Birthdays and Personal Holidays*
1. Every effort will be made to give an employee off on his birthday 
with pay. If, however, the employee is scheduled to and does work 
on his birthday, he shall be paid at the holiday rate of pay. There 
shall be no substitution for an employee's birthday.
2. If an employee's birthday falls on a non-scheduled day such as 
Sunday, a holiday, or his day off, the next following day shall be 
assigned day off.
3. The Store Manager must be notified at least one (1) week in advance 
of the Personal Holidays and Anniversary Date of Employment.
4. It shall be the employee's obligation to notify the Store Manager of 
his birthday at least two (2) weeks in advance of the week in which 
his birthday occurs.
5. The Birthday Holiday, Personal Holidays, and Anniversary Date of 
employment do not establish the week in which they fall as a regular 
holiday week.
6. During the week in which the Birthday, Personal Holidays, and Anni­
versary Date of Employment fall, the holiday option shall not apply.
H. Part Time Eligibility
1. If a part time employee's birthday falls on a day on which he is 
scheduled to work, he shall receive this day off and be paid for 
four (4) hours as holiday pay at his regular hourly rate of pay.
Eligible part time employees shall receive their birthday even if 
it is not a scheduled work day for them. However, the granting of 
the birthday shall not increase their "normal wage." They may be 
given a day off to substitute for the birthday.
2. It shall be the employee's obligation to notify the department mana­
ger of his birthday prior to the making of the work schedule for the 
week in which the employee's birthday occurs.
3. The Store Manager must be notified at least one (1) week in advance 
of the Personal Holidays and Anniversary Days.
4. If the employee works on his birthday for whatever reason, he shall 
receive another scheduled day off with four (4) hours pay. Such 
other day off shall be arranged through the employee's manager.
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5. The Birthday, Personal Holidays, and Anniversary Date of Employment 
shall not establish the week in which it falls as a regular holiday 
week.
ARTICLE 8 - LEAVE OF ABSENCE
A. Employees, when called upon to serve as Officers or Delegates of the 
Union, shall be granted a leave of absence, and upon termination of said 
office with the Union, shall, upon request, be restored within fifteen 
(15) days from the date of the request to their positions, or sub­
stantially equivalent positions, at their former rate of pay, plus any 
increase granted for such positions during their absence. It is under­
stood and agreed that such employees who desire to return to employment 
must apply to the Company in writing, and return to active employment 
within three (3) months of the termination of such office with the Union.
B. An authorized leave of absence shall not break an employee's service 
record.
C. Leaves of Absence for Full Time Employees
1. A leave of absence without pay, not to exceed six (6) months, may be 
granted to any employee with one (1) year or more of continuous full 
time service, provided, however, that:
a. It is a reasonable request.
b. It is consistent with good morale and efficient operations.
c. It is requested in writing and approved by the Company in 
writing.
2. An employee on an approved leave of absence will be automatically 
terminated if:
a. He does not return to work when the leave of absence expires.
b. He works elsewhere while on leave without express permission, 
in writing, from the Company to be so employed.
D. Persons on leave of absence will be so marked on the payroll for the 
duration of the leave of absence.
E. Leaves of Absence for Part Time Employees
Part time employees may be granted a leave of absence if they have com­
pleted one (1) year or more of continuous service. This leave of absence 
shall be without pay, shall not exceed three (3) months duration, and 
shall be subject to the same prerequisites, except for C-2-b, as 
described herein, applicable to leaves of absence for full time 
employees.
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ARTICLE 9 - SHORTAGES
An employee who is charged with a shortage shall be entitled to a hearing in 
the presence of the Union Representative of the Local Union and Supervision. 
In the event a shortage is found to exist, the Company will take into con­
sideration the employee's past work record before taking any disciplinary action.
In the event of an alleged shortage, the Union may examine copies of store 
transactions for the purpose of checking the figures.
ARTICLE 10 - WEARING APPAREL AND TOOLS
The Company agrees to furnish and launder without cost to the employees any 
special wearing apparel that it may require the employees to wear, such as 
coats, aprons, smocks, and mesh aprons for Cutters. Employees who are 
required to work outside in foul weather conditions or in freezers will be 
furnished with protective outer clothing. The Company futher agrees to 
provide one (1) mesh apron for each Meat Department, and to furnish all tools without cost to the employee.
Wearing Apparel - Thermal Vests: The Company will provide one (1) thermal
vest upon request to those employees who work in the Meat Department. Such 
requests shall be made by the employee to the Store Manager. The Company 
shall not be required to launder the thermal vests.
ARTICLE 11 - EMPLOYEES' VEHICLES
No employee shall be obliged to use a privately-owned vehicle for Company business.
ARTICLE 12 - HEALTH AND ACCIDENT INSURANCE. PENSION PLAN
A. Health and Accident - Full Time - Present Contribution $140.00 per month 1
Effective on the dates indicated, the Company agrees to contribute to 
Local 371 Welfare Fund on behalf of eligible full time employees the 
amounts indicated:
November 1, 1985 - $148.00 per month 
November 1, 1986 - 156.00 per month 
November 1, 1987 - 164.00 per month
Full Time Eligibility
The Company shall contribute the above amounts on behalf of all full time 
employees who perform work in the month. Such contributions shall be 
made on all employees, effective the first (1st) of the month next follow­ing the completion of thirty (30) days.
When a full time employee is out due to illness (except Workmens' 
Compensation), the Employer shall continue to make contributions to the 
Welfare Fund for the employee on the same basis as if he or she were 
working for a period of time not to exceed six (6) months.
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Part Time - fPresent Contribution $39.00 per month]
Effective November 1, 1985, the Company agrees to pay to the Local 371 
Welfare Fund on behalf of eligible employees the sum of $42.00 per month 
($44.00 per month, effective Nov. 1, 1986 and $45.00 per month, 
effective Nov. 1, 1987). Such contributions shall be made for employees 
who perform work in the month. Such contributions shall be made for em­
ployees effective the first (1st) of the month next following the comple­
tion of six (6) months of service. Such contributions shall be made for 
Service Clerks effective the first (1st) of the month next following the 
completion of twenty-four months of service.
The Company agrees to contribute to the United Food and Commercial 
Workers International Union and Industry Pension Fund the sum of $99.80 
per month on behalf of all eligible full time employees.
Effective Jan. 1, 1987, this amount will increase by $3.58 per month, 
for a total contribution of $103.38 per month for eligible full time 
employees.
Effective Jan. 1, 1988, this amount will increase by $7.16 per month, 
for a total contribution of $110.54 per month for eligible full time 
employees.
Such contributions shall be made if the employee performs work in the 
month. Contributions shall be made effective the first (1st) of the month 
next following the completion of thirty (30) days of service.
Such contribution shall be subject to the terms and provisions of the 
Pension Agreement between the Company and the Union.
The Arbitration Article of this Agreement shall not apply in any way to 
the terms and provision of this Article.
Pension - Part Time
The Company agrees to provide Pension benefits for eligible part time 
employees with one (1) year or more of continuous part time service.
The Plan shall provide pro rata (50%) of the regular $175.00 per month 
schedule. It shall comply with all the requirements as to vesting, 
funding, eligibility, etc., of E.R.I.S.A.
Effective Jan. 1, 1987, the Company shall increase the benefit level for 
future service from $2.50 to $3.50 per month per year of service.
Effective Jan. 1, 1988, the Company shall increase the benefit level 
for future service from $3.50 to $4.50 per month per year of service.
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ARTICLE 13 - SICK LEAVE
Sick Leave - Full Time
All full time employees, present and future, with six (6) months or more of 
full time service shall receive nine (9) days per year. The nine (9) days are 
granted at the beginning of each contract year.
If an employee is absent and receives Weekly Disability, he may supplement his 
Weekly Disability by drawing on his accrued sick time, if any.
Full time employee who, as of March 3, 1979, have sick days remaining to their 
credit shall have a dollar value placed on that credit computed as follows:
The number of days multiplied by eight (8) hours per day multiplied by 
the employee's hourly rate as of March 3, 1979. Each employee will be 
advised of the dollar value to his credit. When a full time employee 
takes a sick day, he shall first draw from the current year's allotment. 
When/if that allotment is exhausted, he can then draw from his dollar 
credit; however, no more than eight (8) hours' Credit will be granted for each day.
At the end of each contract year, any unused days granted in that year 
(not including the "bank") will be paid the employee within thirty (30) days of the end of each period.
If a full time employee is laid off (and does not accept part time), he shall 
be paid for such unused sick time as he may have accumulated. If a full time 
employee, at the time of his retirement, has accrued sick time, he shall be 
paid for such unused sick time. Unused sick time shall, in the event of death 
of an employee, be paid to the beneficiary.
The employee's scheduled working day directly before and directly following a 
holiday shall not be considered as paid sick leave days.
Sick Leave - Part Time
If a part time employee is employed continuously for a period of two (2) years 
or more, then such part time employee shall be eligible for twenty-four (24) 
hours sick leave per year. Such sick leave shall only be paid for scheduled days lost.
Those part time employees who, as of March 3, 1979, have "sick hours" 
remaining to their credit shall have those frozen at the dollar credit 
existing as of March 3, 1979. The computation of "dollar value" and the use 
of such hours shall be determined under the same formula outlined above for full time employees.
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ARTICLE 14 - DEATH IN FAMILY
In the event of a death in the immediate family of any employee, full time 
employees shall be granted three (3) scheduled working days leave without loss 
in basic pay (except in the event of the death of a spouse or child, in which 
case the leave shall be five (5) days). Part time employees shall be granted 
three (3) days (except in the event of the death of a spouse or child, in 
which case the leave shall be five (5) days leave without loss in pay, only 
according to the hours they are regularly scheduled to work during this 
period). For the purpose of this Article, it is agreed that a member of the 
immediate family shall be considered to be the employee's wife, husband, 
child, father, mother, brother, sister, mother-in-law, father-in-law, or any 
member of the family residing in the employee's home. The date of 
notification of death for those employees Who are on the job shall not be 
counted as one of the three (3) days funeral leave. In the event of a death 
of a grandparent, grandchild, brother-in-law, or sister-in-law of an employee, 
full or part time, the employee shall receive one (1) day leave without loss 
in basic pay.
ARTICLE 15 - BULLETIN BOARDS
The Company will install a bulletin board in all of its stores for both 
Company and Union notices.
ARTICLE 16 - NON-DISCRIMINATION
It is the policy of both the Company and the Union to see that there will be 
no discrimination as to race, color, creed, national origin, age, or sex in 
employment or in the application of the Agreement.
ARTICLE 17 - SAFETY COMMITTEE
The Company will participate with the Union in the formation of a joint Safety 
Committee.
ARTICLE 18 - TRANSFERS
A. Permanent Transfers
When full time employees are permanently transferred, the Company will 
notify the employee seven (7) days in advance of such a transfer.
When full time employees are permanently transferred, the Company will 
notify the Union, in writing, seven (7) days in advance of such transfer. 
A transfer so indicated as permanent, however, but not lasting for thirty 
(30) days in the event of a new store opening, and for sixty (60) days 
otherwise, shall be considered temporary and the provisions of either of 
the paragraphs below will apply retroactively.
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B. Temporary Transfers Exclusive of New Store Openings
a. When an employee uses the public transportation system to travel to 
a store to which he has been temporarily transferred, any additional 
fare he is required to pay above what he normally pays will be paid 
to him as expense money and shall not be included in his regular 
pay.
b. If any employee uses his own car and is temporarily transferred to 
a store, such employee shall be paid, as an expense, twenty-two and 
one-half cents (.225) per mile for any additional miles he has to 
travel beyond the miles he normally travels.
C. Temporary Transfers - New Store Openings
a. The same provisions as indicated in B. above will retain, plus the 
following: When an employee is temporarily assigned to work in a
new store opening, and is required to travel additional distance to 
a new store opening, the additional time required shall be computed 
in this manner:
1. The total additional time it takes to travel shall be scheduled 
within and as part of the employees regularly scheduled forty 
(40) hour work week.
2. If the combined working hours and this additional travel time in 
any one week exceed employee's regularly scheduled forty (40) 
hour work week, the employee will be paid at the overtime rate 
provided for in this Agreement.
When an employee is transferred, the Company will inform him as to whether he 
is being transferred temporarily or permanently.
The Company will not make unreasonable transfers.
If, in the opinion of the Company, a temporary transfer is required, resulting 
in overnight lodging and meals, such employee shall be reimbursed for 
reasonable expenses incurred.
ARTICLE 19 - SHOP CARDS (DECALS)
A Shop Card (decal) of the Union shall be displayed in a prominent place in 
all of the Company's stores, and this Shop Card (decal) shall, at all times, 
remain the property of the Union.
ARTICLE 20 - REST PERIODS
Any employee scheduled for seven (7) or more hours of work shall receive two 
(2) fifteen (15) minute relief periods with pay.
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Any employee who works more than three (3) hours, but less than seven (7) 
hours, shall receive one (1) fifteen (15) minute relief period with pay.
Relief periods will be given as near to the middle of the forenoon/afternoon/ 
evening work period as possible.
ARTICLE 21 - JURY DUTY
A full time employee who is called to serve on jury duty shall receive pay for 
actual hours worked for the Company. If this pay, together with his jury duty 
pay, does not equal his regular five (5) day weekly rate of pay, the Company 
will make up the difference. If the employee is requested and is scheduled to 
work the sixth (6th) day if he serves on jury duty, and/or works five (5) days 
or more (four (4) in a holiday week), he shall be paid at the rate of time and 
one-half (1 1/2) for the sixth (6th) day of work (fifth (5th) day in a holiday 
week).
A part time employee who is called to serve on jury duty shall receive pay for 
actual hours worked for the Company. If this pay, together with his jury duty 
pay, does not equal his regular pay for scheduled hours, the Company will make 
up the difference.
ARTICLE 22 - VISITING STORES
A duly authorized representative of the Union may visit the stores during 
store or employee working hours for the purpose of conducting Union business, 
but in so doing shall not interfere with the Company's operation.
ARTICLE 23 - NO INDIVIDUAL AGREEMENTS
The Company shall not enter into any individual agreement with any employee 
covered by this Agreement in conflict with this Agreement.
It is mutually agreed that no member of the Union covered herein shall have 
the right to waive or modify any of the terms of this Agreement.
ARTICLE 24 - MILITARY BENEFITS
A. Any employee who serves in the National Guard or in National Reserve 
Training in any branch of the Armed Service shall be granted a leave 
of absence in accordance with the following provisions:
All members of the National Guard or other National Reserve 
Training in our employ who present an authorized letter from 
their Company Commanders shall be allowed a leave of absence 
which coincides with the two (2) week encampment period. Further­
more, such employees who are eligible for vacation have the 
option of arranging their vacation time to coincide with the 
encampment period, or of taking a leave of absence without pay 
for the encampment, and then arranging with the Company Super­
vision to take their vacation at another time. Some employees 
will have orders to report a few days early to set up camp. This 
extra time should be allowed upon the presentation of these orders 
to Company Supervision.
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B. Regular full time employees with six (6) months service or over who leave 
the Company's employ to join the Armed Forces of the United States for a 
period of not less than two (2) years and as defined in the Selective 
Service Act of 1948 as amended shall receive two (2) weeks pay at their 
prevailing rate of pay for a regular work week at the time of their induc­
tion into said services. Part time employees with six (6) months service 
or over who have averaged at least thirty (30) hours per week for the six 
(6) months directly prior to leaving the Company's employ to join said 
services for a period of not less than two (2) years shall receive one
(1) week's pay at their current part time hourly rate of pay times their 
average hours worked for the six (6) month period at the time of their 
induction into said services. The aforementioned payments will be paid 
no more than once to any employee. The Company reserves the right to 
terminate the aforesaid military payments if, in its opinion, the present 
world conditions or circumstances requiring the drafting of men for 
Military Services changes substantially. However, this will not be done 
without first discussing it with the Union.
C. The Company agrees to reinstate by the second Monday following his 
application for reinstatement any former employee who has re-employment 
rights under the law, who provides sufficient evidence of such to the 
Company when he applies for reinstatement, and who has applied for rein­
statement within the legally required period of time after his date of 
discharge.
D. Any employee who is called upon during working hours to take a physical 
examination for entry into the Armed Forces may have this examination 
without loss of pay.
E. If this Company is sold to any other group or company, the rights of 
employees out on Military Leave will not be affected.
F. Employees who are reinstated to employment after serving in military 
service shall receive their former job classification and rate of pay, 
plus any general increases applied to their former rate of pay since they 
entered military service. Step rate increases shall be applied only up 
to and including six (6) months continuous service on the rate of pay of 
full time and part time clerks, checkers, and wrappers who are reinstated 
to employment after serving in military service. Time spent in military 
service by apprentice meat cutters shall not be credited as time worked 
for purposes of accruing service on the progression scale.
ARTICLE 25 - SENIORITY
A. Layoffs
a. The principle of seniority shall apply in all layoffs due to lack of 
work covering all "Employees" in a mutually agreed upon geographical 
area in accordance with the following provisions:
b. Employees employed less than thiry (30) days shall have no seniority 
rights.
c. In the process of a layoff within job classification of Meat Depart­
ment Manager due to closed-out stores. Meat Department Managers 
shall not exercise their seniority over one another. However, a 
Department Manager of a closed-out store, regardless of his length
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of service, shall have the right to displace the junior Head Meat 
Cutter or the junior Meat Cutter.
d. In layoffs due to lack of work, the full time employee within his 
classification and within a mutually agreed upon geographical area 
shall have the right to displace the junior employee (based on total 
seniority within the bargaining unit), within said area, and within 
said classification.
e. In the application of seniority in layoffs, displacements, or 
recall, the date determining an employee's, seniority date shall be 
equal to the date the employee was either employed for, or appointed 
to, full time work within the bargaining unit.
f. In the process of a layoff (except c.), the junior employee in any 
job classification and within a mutually agreed upon geographical 
area shall have the right to exercise his seniority through any 
lower job classification starting with the next lower classification 
in accordance with and in order of the classification listed below:
Grocery Department
Head Clerk 
Bookkeeper 
Full Time Clerk 
Part Time Clerk
Meat Department
Meat Manager
Head Meat Cutter
Meat Cutter
Deli Person
Full Time Wrapper
Part Time Meat Cutter
Part Time Wrapper
Lead Fish Clerk
Lead Fish Clerks 
shall have separate 
seniority and shall 
not be subject to 
being bumped.
Produce Department Deli Department
Head Produce Person 
Full Time Clerk 
Part Time Clerk
Deli Managers shall have 
separate seniority and 
shall not be subject to 
being bumped.
Full Time and Part Time, Salad Bar, Bulk, Newly hired Service Fish, Newly 
hired Service Cheese and Clerks hired to any new Service Departments shall 
maintain separate seniority and shall exercise same only within their 
respective departments.
g. In the process of a layoff affecting Meat Cutters and Apprentice 
Meat Cutters, the junior Meat Cutter shall displace, within a 
mutually agreed upon geographical area, the Apprentice Meat Cutter 
with the greatest amount of service as an Apprentice Meat Cutter, 
if any. The Apprentice Meat Cutter with the greatest amount of 
service as an Apprentice Meat Cutter shall displace, within a 
mutually agreed upon geographical area, the Apprentice Meat Cutter 
with the least amount of service as an Apprentice Meat Cutter, if 
any. The Apprentice Meat Cutter with the least amount of service 
as an Apprentice Meat Cutter shall displace, within a mutually 
agreed upon area, the junior full time heavy duty Clerk (Meat and 
Produce). However, a Meat Cutter hired as a Meat Cutter and with 
twenty-four (24) months or less service as a Meat Cutter is junior
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to an Apprentice Meat Cutter having twenty-four (24) months or more total full time service with the Company.
h. Full time employees laid off because of lack or work where no other 
full time work in the same job classification is available within 
the area, shall be offered part time work if part time work is 
available within the same job classification, even if this means replacing a part time employee.
i. Full time employees will be given one (1) week's notice, or one (1) 
week's pay in lieu of notice, in layoffs due to lack of work.
j. No seniority employee will be laid off for lack or work, except at 
the end of his scheduled week (this covers both full and part time employees).
k. Part time employees employed thirty-one (31) days or more, and who 
are laid off for lack of work, shall have seniority rights within the store.
B. Recall (except as stipulated for certain employees covered by the terms
of the Security Article 26 of this Agreement).
a. In recall, the last full time employee laid off within a 
classification shall be the first full time employee to be recalled 
within such classification and within a mutually agreed upon geographical area.
b. The rights described above in Paragraph a. shall not exceed a period 
of twelve (12) months for full time employees.
c. An employee, reinstated under the provisions of Paragraphs a. and b. 
above, shall not lose any continuity of service relative to 
seniority, rates of pay, vacation credits, Accident and Health 
Insurance, Group Life Insurance, Major Medical Insurance in 
accordance with the terms and provisions of the Union's Insurance 
programs, and Pension Plan in accordance with the terms and 
provisions of the United Food and Commercial Workers International Union and Industry Pension Plan.
d. Irrespective of whether the full time employee accepts part time 
work or not, his name will be placed in a pool for recall. Such 
recall will be governed by the provisions of a. and b. of this 
section concerning the subject of recall.
e. 1. Part time employees employed thirty-one (31) days, but less
than six (6) months, and who are laid off because of lack of 
work shall have ninety (90) days recall rights within the store.
2. Part time employees employed six (6) months or more and who are 
laid off because of lack of work shall hve ninety (90) days 
recall rights within the superintendent's area.
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c. Promotion
a. Respecting promotions, the qualifications and ability of the 
employee shall be considered in conjunction with seniority standing. 
The Company agrees to make a sincere effort to train in advance 
senior employees to fill future, higher-rated classifications.
Final determination on promotion shall rest with management, which 
shall be the sole judge of qualifications, giving consideration to 
seniority, and this determination shall not be subject to 
arbitration.
b. Preference for appointment to Apprentice Meat Cutter shall be given 
to Clerks with one (1) or more years service.
c. When a full time Clerk is needed, preference shall be given to any 
part time employee, provided he is available and qualified for full 
time work, and provided there is no one in a pool for recall or 
employed in "pro rata" status, as described in the Security Article 
26 of this Agreement.
d. Full time employees will be given preference for advancement to 
better-paying jobs.
D. Miscellaneous
a. Employees (full time and part timel inducted into the Military 
Service of the United States under the Selective Service Act of 1948 
and its amendments, or who enlist after its enactment in accordance 
with the provisions governing such enlistments, shall retain 
seniority rights in conformance with the provisions of the Act and 
its amendments.
b. The Company will notify the Local Union office of all full or part 
time employees who are terminated for any reason and explain the 
reason for such termination.
c. Any discharged employee, full or part time, who is reinstated 
through the grievance or arbitration procedure under this Agreement, 
shall have his seniority status made whole upon his return to work.
d. Meat Managers of closed-out stores shall be given consideration as 
Meat Managers in any opening that may occur.
e. Demoted Managers - Meat Department Managers who are demoted shall be 
treated in accordance with the following stipulations:
1. If he has been a Meat Manager for less than one (1) year, he 
shall return to his previous classification and receive his 
former rate of pay, plus any increases he would have received 
had he not been made a Manager.
2. If he has been a Meat Manager for more than one (1) year, he 
shall receive the classification rate in his new classification.
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3. If the demotion is due to a serviceman returning to work, the 
employee so demoted shall receive his former rate of pay, plus 
any increases he would have received had he not been made a Manager.
E. The Company shall furnish yearly the Local Union with an up-to-date 
seniority roster of the employees for the Local's mutually agreed upon 
area, showing the employee's name, classification, and seniority date. 
The Union will be notified of any changes affecting the roster.
F. An employee's seniority terminates for any of the following reasons:
a. The employee resigns.
b. The employee is discharged for cause.
c. As provided for under the terms of the Leave of Absence Article hereof.
d. The employee does not return as provided for under B. hereof.
e. The employee does not report for work within three (3) days uponreceiving notice of recall.
G. a. The Company will schedule the most available part time hours on a
weekly basis within the stores and within the classification to the senior part time employees.
b. Employees referred to in Article 26 Security shall have super 
-seniority over regular part time employees.
ARTICLE 26 -SECURITY
Applies only to those employees having regular full time status as of November 
12, 1966, and to those employees who had regular full time status as of August
Q-i— ^964,_including those who may presently be working as security employees ona pro rata basis within the framework of part time hours.
A. In the event of a reduction in hours of work or layoff because of lack of 
work, such regular full time employee may bump the junior full time 
employee in his classification within a mutually agreed upon geographical area.
B. This junior full time employee may:
a. either work *"within the framework of part time hours" as full timer 
with pro rata consideration of what a regular full timer receives, or
b. accept layoff status with twelve (12) months recall rights.
Note: The employees referred to in a. and b. above shall be recalled to
regular full time employment in accordance with their seniority rights.
"See Article 30 of this Agreement.
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C. To avoid layoff or reduction in hours, the Company, wherever possible, 
will continue its present practice of having a full time employee work in 
more than one (1) store.
D. "Pro rata consideration of what a regular full timer receives" applies to 
wages, vacations, and holiday. Pension - for detail, refer to Union's 
International Pension Programs. Welfare - for details, refer to Union's 
Local Welfare Plan.
E. It should be noted that this special status outlined in the foregoing 
paragraph is for the life of this Agreement, and if the reduced employee 
refuses regular full time work, he shall have no further rights to those 
indicated benefits in the preceding paragraph if he chooses to work as a 
part time employee.
F. If the junior full time employee prefers layoff to working part time 
hours, he shall have twelve (12) months recall rights in accordance with 
his seniority.
G. When a regular full time job is vacated for any of the following reasons: 
death, discharge for cause, retirement, and voluntary terminations— the 
job so vacated will be offerred the employee identified in this Article.
ARTICLE 27 - STEWARDS
The Union shall have the right to have a Steward in each of the Company stores 
covered by this Agreement who shall be a full time employee of the Company.
In addition to their seniority rights as regular employees, Stewards shall 
have top seniority in layoffs due to lack of work within their respective 
store and classification.
No Steward shall be transferred unless such transfer is mutually agreed upon 
between the Company and the Union.
The Union shall supply the Company with a list of Stewards and store 
locations.
The Steward shall have the authority to handle any violation of the provisions 
of this Agreement upon occurrence of such violations. Methods of handling 
such violations of this Agreement are the Steward shall report the violation 
to the Store Manager.
The Steward shall not in any way interfere with the Store Manager in his 
operation of the store.
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ARTICLE 28 - DISCHARGE
The Employer retains the right to discharge or suspend any employee for just 
cause. The Union may, not later than ten (10) days after such discharge or 
suspension, challenge same through the grievance procedure herein provided, 
and if not settled through the grievance procedure, the matter may be 
submitted to arbitration in the manner herein provided.
ARTICLE 29 - GRIEVANCE PROCEDURE
A. In the event that a grievance or dispute should arise involving the
interpretaion or application of this Agreement, the grievance or dispute 
shall be dealt with in the following manner:
First Step: The employee may report his grievance to the Steward or
Business Representative who will meet with the Store 
Manager to adjust the grievance.
Second Step: If the grievance is not settled, the Union Business
Representative shall meet with the Store Manager and 
attempt to settle the grievance.
Third Step: If the grievance is not settled in the Second Step, the
grievance shall be referred, in writing, to the Zone 
Manager or his designee, and a meeting shall be arranged 
between said parties in an attempt to settle the grievance, 
and within fourteen (14) days following said meeting, the 
Zone Manager or his designee shall submit an answer, in 
writing, to the Local Union.
If the grievance is not settled in the Third Step, it may be referred to 
arbitration for determination under B. of this Article, provided, 
however, that if the grievance is referred to arbitration, it must be 
done in writing, and the parties must be notified within fourteen (14) 
days after the final decision has been given under the Third Step of the 
grievance procedure, or the grievance shall be otherwise treated as 
waived and the matter closed to further consideration.
Any grievance which is not presented within ten (10) days following the 
event giving rise to such grievance shall be forfeited and waived by the 
aggrieved party and closed to further discussion.
B. Arbitration Procedure
In the event that the Company and the Union are unable to adjust or 
settle any dispute or grievance involving the interpretation or 
application of the terms and provisions of this Agreement, after making a 
reasonable effort to do so, then the dispute or grievance may be 
submitted to arbitration. If the grievance is referred to arbitration, 
it must be done in writing, and the parties must be notified within 
fourteen (14) days after the final decision has been given under the 
Third Step of the grievance procedure or the grievance shall otherwise be 
treated as waived and the matter closed to further consideration.
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It is agreed by both the Union and the Company that either party may 
utilize the Connecticut Board of Conciliation and Arbitration or the 
American Arbitration Association for their designation of an Arbitrator 
in accordance with their rules to hear and determine the matter.
The decision of the Arbitrator or Arbitration Board shall be final and 
binding upon all parties, and all parties agree to abide and comply with 
such decision. The Arbitrator or Arbitration Board shall have no 
authority or power to add to, detract from, or alter in any way the 
provisions of this Agreement or any subsequent amendments thereof.
The expense of arbitration shall be borne equally by the Union and the 
Company.
ARTICLE 30 - HOURS
A. Hours and conditions of work pertaining to Meat Managers 
Work Week:
a. The work week for Meat Managers shall be:
1. Regular week - 40 hours. 5 days, 1 late night.
4 days - 8 hours between 6:00 a.m. and 6:00 p.m.
1 day - 8 hours worked back from 9:00 p.m.
2. Holiday week - 32 hours, 4 days, 1 late night.
3 days - 8 hours between 6:00 a.m. and 6:00 p.m.
1 day - 8 hours worked back from 9:00 p.m.
b. However, during a holiday week, Meat Managers may work 40 hours, 5 
days if they so desire (provided, however, they were employed or 
reclassified to full time before 11/11/67).
1. In the event a Meat Manager desires to work 40 hours, 5 days in 
a holiday week and when the store is open on the holiday, the 
Company shall designate whether the Meat Manager shall be 
assigned to work, as his fifth (5th) day, the holiday or his day 
off.
c. Working hours for Meat Managers shall be consecutive within any one 
(1) working day.
Overtime: Meat Managers
Overtime for Meat Managers for hours worked before and after the hours as 
set forth above in subsection a. paragraphs 1. and 2. (except for the 
straight time fifth (5th) day worked in a holiday week) shall be 
compensated for at the hourly rate on one and one-half (1 & 1/2 X) times 
their regular rate for said excess hours on a daily or weekly basis, 
whichever is greater, but not both.
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B. Hours and conditions of work pertaining to full time employees employed
on or before November 11. 1967.
Work Week:
a. The work week for all full time employees shall be:
1. Regular Straight Time Hours - 40 hours/5 day week
4 days - 8 hours between 6:00 a.m. and 6:00 p.m.
1 day - 8 hours worked back from 9:00 p.m.
2. Holiday Straight Time hours - 32 hours/4 day week
3 days - 8 hours between 6:00 a.m. and 6:00 p.m.
1 day - 8 hours worked back from 9:00 p.m.
b. However, during a holiday week, full time employees may work 40 
hours, 5 days if they so desire (provided, however that they were 
employed or reclassified to full time before 11/11/67).
1. In the event an employee desires to work 40 hours, 5 days in a 
holiday week and when a store is open on the holiday, the 
Company shall designate whether the employee shall be assigned 
to work as his fifth (5th) day the holiday or his day off, in 
accordance with b. above.
c. Working hours for employees shall be consecutive within any one (1) 
working day.
d. Employees hired or reclassified to full time after 11/11/67 shall 
not be given the option of working the extra day in a holiday week.
Overtime
a. Hours worked by full time employees in excess of forty (40) hours 
shall be compensated for at the hourly rate of one and one-half 
(1 & 1/2) times their regular rate for said excess hours. Full time 
employees shall be compensated at the rate of one and one-half (1 S 
1/2) times their regular hourly rate of pay for all hours worked:
1. In excess of eight (8) hours per day, and
2. Before 6:00 a.m. and after 6:00 p.m., except for one (1) day 
within the week when it shall be paid after 9:00 p.m. (except 
where employees are assigned to work more than one (1) night 
at straight time rates). Overtime shall be paid on a daily 
or weekly basis, whichever is greater, but not both.
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b. No overtime shall be worked or paid for unless authorized by 
Supervision.
c. Unscheduled overtime shall be offered by classification and ability 
to those available. If there are not sufficient employees under 
this method to work on a voluntary basis, the Store Manager may 
compel work by inverse seniority. Any employee so compelled shall 
be limited to a maximum of two (2) hours overtime work. No overtime 
shall be worked or paid for unless authorized.
C. Newly appointed full time employees (after 11/11/67 can be assigned to 
work a schedule providing for five (5) eight (8) hour days between the 
hours of 6:00 a,m, and 12:00 a.m. (midnight) at straight time rates.
Full time employees (hired prior to 11/11/67 shall, in no way be 
obligated to accept such a shift.
Full Time Meat Managers, Head Meat Cutters, Meat Cutters and Apprentices 
hired prior to May 5, 1985 shall not be required to work multiple nights, 
unless hired exclusively for nights or required to do so by virtue of a 
Bump or by inverse seniority to satisfy minimum staffing requirements.
Meal Periods
a. The lunch period for all employees who work during the full day, 
except as provided for in the next paragraph, shall be one (1) hour 
between 11:30 a.m. and 2:30 p.m.
b. When an employee works eight (8) hours back from 9:00 p.m. as his 
late evening, the meal period shall be one-half (1/2) hour, or 
three-quarters (3/4) of an hour for certain employees as required by 
law between the hours of 5:00 p.m. and 7:00 p.m.
c. Any employee, when requested to work more than one (1) late night 
per week, shall receive for such additional nights one-half (1/2) 
hour for supper before 6:00p.m. (does not apply to employees 
assigned to the shift involving more than two (2) nights).
Note: Employees who were employed in part time status on or before
November 12, 1966 and who, after continuous employment with the 
Company, were appointed to full time employment before November 11, 
1967, shall have their full time hours of work governed by the 
foregoing provisions of Item B.
C. Hours and conditions for work pertaining to full time Night Stocking Crew
The work week for all full time Night Stockers shall be:
a. Regular Straight Time Hours - 40 hours/5 night week:
5 nights - 8 consecutive hours per night, commencing no earlier than 
11:00 p.m., except Sundays and holidays when the may commence no 
earlier than 12:01 a.m. of the following day.
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b. Holiday Straight Time Hours - 32 hours/4 night week;
4 nights - 8 consecutive hours per night commencing no earlier than 
11:00 p.m., except Sundays and holidays when they may commence no 
earlier than 12:01 a.m. of the following day. However, during a 
holiday week, full time Night Stockers may work 40 hours, 5 nights 
if they so desire (if employed before 11/11/67). In the event a 
full time Night Stocker desires to work 40 hours, 5 nights in a 
holiday week, the Company shall designate whether the employee 
shall be assigned to work, as his fifth (5th) night, the holiday 
night or his night off.
c. The above relates to full time assignment on the Night Stocking 
Crew. However, it is understood that assignment to the Night 
Stocking Crew may be on a part time basis. That is, it is not 
required that the Night Stocking be a forty (40) hour week. It may 
be any variable of eight (8) hours, and may be performed by either 
full or part time employees.
Overtime for Night Stockers
a. Hours worked by full time Night Stockers in excess of forty (40) 
hours per week and eight (8) hours per night shall be compensated 
for at the hourly rate of one and one-half (1 & 1/2) times their 
regular hourly rate for said excess hours. For purposes of overtime 
payment, the regular hourly rate of full time Night Stockers 
includes the addition of fifty cents (.50) per hour to the 
employee's regular hourly base rate.
b. Overtime shall be paid on a daily or weekly basis, whichever is 
greater, but not both.
c. No overtime shall be worked or paid for unless authorized by 
Supervision.
d. No full time Night Stocker shall be compelled to accept overtime.
Meal Period
The meal period will consist of one-half (1/2) hour to be taken within
the eight (8) hour night. Time taken for the meal period will be
considered as working time. No provisions are made for rest period.
General Conditions
a. In selecting employees for the Night Stocking Crew, the Company will 
give preference to presently employed full time clerks, if the Night 
Stocking is to be a full time assignment.
b. The Company may assign the Night Stocking Crew to work in one or 
more stores during the week. However, the Crew will not be assigned 
to work in more than one store per night.
c. Night Stocking Crew may be employed in either the Grocery or Produce 
Departments of stores designated by the Company.
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d. For purposes of sick pay, holiday pay, and vacation pay, Night
Stocker's regular hourly rate of pay shall include the addition of 
fifty cents (.50) per hour to his regular hourly base rate.
Crew Chief
One (1) employee on the Night Stocking Crew will be designated as "Crew 
Chief." This employee will receive his appropriate rate for his 
classification, plus a premium of fifty cents (.50) per hour, plus three 
dollars ($3.00) per day (fifteen dollars ($15.00) per week) for acting 
in this capacity.
D. Hours of work for Part Time Employees (does not apply to Service Clerks)
a. The hours of work determining the status of a part time employee 
shall be thirty (30) hours per week or less.
b. A part time employee shall not work more than five (5) days in any 
one week.
c. Part time employees shall not be employed on a regular basis for 
less than fifteen (15) hours within a regular week.
d. Part time employees, if scheduled to work, shall not be employed for 
less than twelve (12) hours within a holiday week.
e. When a part time employee is requested to report for work, and upon 
reporting finds no work available, he shall receive payment for 
those hours he is normally scheduled to work on the particular day.
f. A part time employee who works five (5) or more hours in a given day 
shall be granted a lunch period. Such lunch period will be on a 
voluntary basis and will not be included as hours worked for pay 
purposes.
g. A part time employee who works in excess of eight (8) hours in a day 
shall be compensated at time and one-half (1 & 1/2 x) his regular 
hourly rate of pay for those hours worked over eight (8) hours. A 
part time employee who works six (6) days in a week shall be 
compensated at time and one-half (1 & 1/2 x) his regular rate of pay 
for those hours worked on the sixth (6th) day, provided that he has 
worked the previous five (5) days of the week.
E. Premium Pay for Sunday and Holidays
When employees [other than Service Clerks] are requested by the Company 
to work on named holidays listed under Article 7 of this Agreement, they 
shall receive double their regular rate of pay for hours worked, but such 
hours worked shall not be counted as hours worked towards figuring weekly 
overtime. No employee shall be compelled to work on Sunday, except by 
inverse seniority to satisfy staffing needs.
When employees [other than Service Clerks] are requested by the Company 
to work on Sunday, they shall receive time and one half (1 1/2X) their 
regular rate of pay for hours worked, but such hours worked shall not be 
counted as hours worked towards figuring weekly overtime.
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Service Clerks shall receive a .50 per hour premium for hours worked on Sunday.
ARTICLE 31 - WAGES
The following scale of wages shall be the minimum rates:
Section 1-A: Part Time Clerks on the payroll on March 21, 1982
Effective: 5/5/85 11/10/85 5/4/86 11/9/86 5/3/87 11/8/87
$7,275 $7,425 $7,525 $7,725 $7,925 $8,025
Section 1-B: Part Time Clerks Hired After 3/21/82 and Before 5/5/85.
Effective: 5/5/85 11/10/85 5/4/86 11/9/86 5/3/87 11/8/87
After 30 days $3,720
After 6 mos. 3.825
After 12 mos. 4.030
After 18 mos. 4.300
After 24 mos. 4.850
After 30 mos. 5.525
After 36 mos. 6.750 6.900 7.000 7.200 7.400 7.500G.W.I. .250 .150 .100 .200 .200 .100
Section 1-C: Part Time Clerks Hired on or After 5/5/85.
Effective: 5/5/85 11/10/85 5/4/86 11/9/86 5/3/87 11/8/87
After 30 days $3.80 $3.85 $3.90After 6 mos. 3.85 3.90 3.95After 12 mos. 4.05 4.10 4.15After 18 mos. 4.20 4.25 4.30After 24 mos. 4.75 4.80 4.80After 30 mos. 5.40 5.45 5.50After 36 mos. 6.00 6.20 6.50G.W.I. .25 .15 .10 .20 .20 .10
Section 2: Full Time Clerks, Deli and Wrappers - 40 hours/5 days
Hired/Promoted prior to May 5, 1985.
Effective: 5/5/85 11/10/85 5/4/86 11/9/86 5/3/87 11/8/87
After 30 days $347
After 6 mos. 350
After 12 mos. 359
After 18 mos. 363
After 24 mos. 373
After 30 mos. 381
After 36 mos. 412 $427 $437 $452 $462 $472G.W.I. 20 15 10 15 10 10
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Section 3: Full Time Clerks, Deli , Wrappers -■ 40 hours/5 davs.Hired/Promoted on or .after May 5, 1985.
Effective: 5/5/85 11/10/85 5/4/86 11/9/86 5/3/87 11/8/87
After 30 days $280 $305 $330After 6 mos . 305 315 340After 12 mos . 330 335 360After 18 mos . 350 355 380After 24 mos . 375 380 400
After 30 mos . 395 400 432After 36 mos . 412 $427 437 $452 462 $472G.W.I. 20 15 10 15 10 10
Section 4 *Bookkeeper - 40 Hours/5 Days [In stores where the total volumeexceeds $40, 000]
Effective: 5/5/85 11/10/85 5/4/86 11/9/86 5/3/87 11/8/87
$429 $444 $454 $469 $479 $489
*By appointment only.
Section 5: *Head Grocery Clerks - 40 hours/5 days.
Effective: 5/5/85 11/10/85 5/4/86 11/9/86 5/3/87 11/8/87
$470 $485 $495 $510 $520 $530
*By appointment only.
Section 6: Meat Cutters - 40 hours/5 days.
Effective: 5/5/85 11/10/85 5/4/86 11/9/86 5/3/87 11/8/87
Meat Cutter $520 $535 $545 $565 $575 $585
Head Meat
Cutter* - 526.50 541.50 551.50 571.50 581. 50 591.50In stores
where .the Meat Department's 
volume is $15,000.00 
or more per week
*By appointment only.
b. It is agreed that the Company shall not be required to have any 
Meat Cutter in a store unless fresh meat is cut in that store.
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Section 7: Apprentice Meat Cutter - 40 hours/5 days.
Effective: 5/5/85 11/10/85 5/4/86 11/9/86 5/3/87 11/8/87
First 4 mos. $250 $250 $275 $275 $300 $300
After 4 mos. 290 290 315 315 340 340
After 8 mos. 330 330 355 355 380 380
After 12 mos. 370 370 395 395 420 420
After 16 mos. 410 410 435 435 460 460
After 20 mos. 450 450 475 475 500 500
After 24 mos. 520 535 545 565 575 585
G.W.I 25 15 10 20 10 10
a. Ihe Company agrees that there shall be not more than one (1) Apprentice
per Meat Department
b. The Company and the Union shall review the number of and activity of theApprentice Meat Cutters so that Apprentices shall have an opportunity to 
progress in all phases of the meat business.
c. An employee promoted to Apprentice Cutter shall maintain his rate or
receive the starting rate listed in the Apprentice schedule, whichever 
is the higher. If his rate is higher than the starting rate of the 
Apprentice schedule, he shall receive his next increase in pay after 
having served the required period of time in accordance with the 
Apprentice progression scale herein.
Section 8: Part Time Meat Cutter
Effective: 5/5/85 11/10/85 5/4/86 11/9/86
$13.00 $13,375 $13,625 $14,125
5/3/87 11/8/87
$14,375 $14,625
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Section 9: Head Produce Men - 40 hours/5 days.
The following shall be the rate paid to employees designated as Head Produce 
Men on or before 11/14/66:
Effective: 5/5/85 11/10/85 5/4/86 11/9/86 5/3/87 11/8/1
Base Rate $499 $514 $524 $544 $554 $564
If weekly volume of Produce Department is:
$ 500 to 
$1000 499 514 524 544 554 564
$1000 to 
2000 501 516 526 546 556 566
$2000 to 
3000 506 521 531 551 561 571
$3000 to 
4000 510 525 535 555 565 575
$4000 to 
5000 516 531 541 561 571 581
$5000 to 
6000 518 533 543 563 573 583
$6000 or 
more 519 534 544 564 574 584
a. Employees designated as Head Produce Men on or after 11/14/66 willreceive adjustments in pay as described above to the then current base 
rate per week up or down the volume scale each week according to the 
department volume fluctuations of each week.
b. Employees designated as Head Produce Men on or before 11/12/66 will 
receive adjustments in pay as described above to their "frozen" base 
rate, as established on 11/14/66, up or down the volume scale each week 
according to the department volume fluctuations of each week.
Irrespective of department volume, however, they will receive no less 
their "frozen" base rate.
c. Note: In Produce Departments doing less than $1,000.00 volume per week, 
the Head Produce Man will be responsible for the maintenance of the 
Frozen Food Department during his 40 hours/5 day week. In Produce 
Departments doing $1,000.00 or more volume per week, the Head Produce Man 
will be responsible for fresh produce only.
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The following shall be the rates paid to employees designated as Meat 
Department Managers on or after 11/14/66:
Section 10: Meat Department Managers - 5 day week/40 hours
Effective: 5/5/85 11/10/85 5/4/86 11/9/86 5/3/87 11/8/87
Base Rate $541 $556 $566 $586 $596 $606
If the volume of the Meat Department is:
Less than 
$5000 541 556 566 586 596 606
$5000 to 
$10,000 546 561 571 591 601 611
$10,000 to 
15,000 555 570 580 600 610 620
$15,000 to 
20,000 565 580 590 610 620 630
$20,000 to 
30,000 571 586 596 616 626 636
$30,000 
or more 578 593 603 623 633 643
b. Employees designated as Meat Department Managers on or after 11/14/66 
will receive adjustments in pay as described above to the base rate per week, 
up or down the volume scale each week, according to the department volume 
fluctuations of each week.
c. Employees designated as Meat Department Managers on or before 11/12/66 
will receive adjustments in pay, as described above, to their "frozen" base 
rate as established on 11/14/66, up or down the volume scale each week 
according to the department volume fluctuations of each week. Irrespective of 
the department volume, however, they will receive no less than their "frozen" 
base rate.
Section 11: Delicatessen Head - 40 hours/5 days.
In stores having a Service Delicatessen Department, the Company shall appoint 
a Delicatessen Head who will receive:
Effective: 5/5/85 11/10/85 5/4/86 11/9/86 5/3/87 11/8/87
$473 $488 $498 $518 $528 $538
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Section 12: General Wage Increases
Effective on the date indicated, the following weekly and hourly general wage 
increases shall be granted:
Effective: 5/5/85 11/10/85 5/4/86 11/9/86 5/3/87 11/8/87
Meat Mgr.,
Meat Cutters,
Prod. Mgr,
Deli Mgr +$25.00 
per week
+$15.00 
per week
+$10.00 
per week
+$20.00 
per week
+$10.00 
per week
+$10.00 
per week
All other 
Full Time 
(except 
Bakery and 
G.M. Clerks) +$20.00 
per week
+$15.00 
per week
+$10.00 
per week
+$15.00 
per week
+$10.00 
per week
+$10.00 
per week
Full Time 
Bakery, G.M.
Clerks,
et al +$15.00 
per week
+$15.00 
per week
+$15.00 
per week
Part Time 
Clerks
(Conventional) .25
per hour
.15
per hour
.10
per hour
.20
per hour
.20
per hour
.10
per hour
Part Time 
Bakery, G.M.
Clerks, et. al. .15 
per hour
.15
per hour
.05
per hour
.10
per hour
.05
per hour
Part Time 
Service
Clerks .15 
per hour
.15
per hour
.05
per hour
.10
per hour
.05
per hour
Employees are to receive the increases indicated above or be slotted into 
their appropriate time progression, whichever is greater.
Employees who are hired above the minimum rates shown in this Agreement shall 
progress to the next step on the progression schedule at the time intervals 
set forth in the Agreement.
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Section 13: Night Stockers - Full or Part Time
a. Fifty cents (.50) additional per hour on the employee's hourly base rate 
of pay for all hours worked as Night Stocker.
b. One (1) employee on the Night Stocking Crew will be designated as "Crew 
Chief". This employee will receive his appropriate rate for his 
classification, plus a premium of fifty cents (.50) per hour, plus three 
dollars (S3.00) per day (fifteen dollars ($15.00) per week) for acting in 
this capacity.
c. Night Stocking Crews can be assigned to the Grocery, Produce and Meat 
Departments.
Night Meat Operation
The Company will establish a Night Meat Operation. Employees on such Night 
Meat Operation will receive a premium of:
Classified - seventy-five cents (.75) per hour 
Non-Classified - sixty cents (.60) per hour.
above their individual classification rate.
Such Night Meat Operation will start no.earlier than the closing hour of the 
store. On each such Operation there shall be a minimum of two (2) employees. 
The meal period will consist of one-half (1/2) hour to be taken within the 
eight (8) hour night. Time taken for the meal period will be considered as 
working time.
No provisions are made for rest periods. In selecting employees for such 
Night Meat Operation, the Company will give preference to present employees. 
However, there shall be no obligation on their part to accept same.
Section 14: Part Time Service Clerks
Service Clerk duties may consist of cleaning windows, floors, rest rooms, 
cellars, parking lots, sorting bottles, bagging, taking packages to the car, 
and bringing in carriages. The rates are all that this category shall 
receive. There shall be no fringe benefits, except as provided by law and as 
provided under Articles 6, 7, 12, and 30 E. These rates shall prevail for the 
life of the Agreement notwithstanding General Wage Increases.
After 30 days $3.70 per hour
After 6 months 3.75 per hour
After 12 months 4.10 per hour
If this category is to be given the opportunity for full time work, he shall 
be given credit for his part time service on a 50% formula.
If a service clerk performs work other than designated in this section, he 
shall be paid for such work as a "part time regular clerk". If a service 
clerk is made a regular part time clerk, he shall be slotted into the 
corresponding wage progression in the part time progression.
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Section 15: Service Manager
Employees who may be designated as Full Time "Service Manager" shall receive 
a premium of fifteen dollars ($15.00) per week above their individual rate. 
There may be no more than one (1) employee so designated for pay purposes in 
any store. This is not to be considered a new classification.
Section 16: Lead Fish Cutter
Employees appointed to Lead Fish Clerk Positions (one per Dept.) shall receive 
a premium of $5.00 per week and shall maintain separate seniority.
Section 17: General Merchandise Clerk
The classification of General Merchandise Clerk is established. General 
Merchandise Clerk shall be a separate classification in stores with over 300 
linear feet of general merchandise shelving (floor feet times the number of 
shelves over). General Merchandise Clerks shall wear aprons which distinguish 
them from other employees. An employee so designated shall be assigned to any 
necessary function connected with the following types of commodities: wearing
apparel and accessories; footwear; home furnishings; domestics; appliances; 
housewares; hardware; lawn and garden tools and supplies; paint and paint 
supplies; automotive products; luggage; jewelry; sporting goods; tape; toys 
and games; records and recording tape; electronics; camera and camera 
supplies; fire protection and home safety devices; fuels and batteries; 
electrical supplies and products; health and healthcare products; cosmetics 
and beauty aids; books stationary; crafts; yarns; yarn goods; building 
products; home and household repair products; cards; party goods; sewing 
needs; items inside and outside pharmacy; notions sundries; non-food seasonal
and holiday items 
categories.
magazines; non-food pet supplies; and related, similar
The minimum rates of pay for the term of the Agreement shall be:
Full Time
Effective: 5/5/85 5/4/86 5/3/87
After 30 days $167 $170 $175
After 4 months 182 187 190
After 12 months 202 207 210
After 18 months 217 222 228
After 24 months 252 267 282
Part Time
After 30 days $3.75 $3.75 $3.75
After 6 months 3.85 3.85 3.90
After 12 months 4.10 4.15 4.20
Full and Part Time Bakery, Salad Bar, Bulk, Newly hired Service Fish, Newly 
hired Service Cheese and Clerks hired to any new Service Departments, 
including, but not limited to Pizza, and Sub Shops shall also receive the 
aforementioned rates of pay.
35
General Merchandise Clerks and Clerks assigned to the aforementioned
departments:
1. Shall not displace existing bargaining unit personnel except by 
attrition.
2. Shall exercise their seniority only within the aforementioned depart­
ments .
3. May be assigned to work a schedule providing for five (5) eight (8) hour 
days between the hours of 5:00 a.m. and 12:00 a.m. (Midnight) at straight 
time rates (Full Time).
4. Shall be entitled to the same fringe benefits as other bargaining unit 
employees.
5. Shall be afforded vacation selection in accordance with seniority.
ARTICLE 32 - MISCELLANEOUS WAGE CONDITIONS
A. Substitute Managers 
a. Meat Department
1. An employee who substitutes for a Meat Manager for a day or 
more, but less than a Meat manager's full work week of 40 hours, 
5 days shall receive seven dollars ($7.00) additional pay per 
day for each full day that he substitutes for a Meat Manager.
2. An employee who substitutes for a Meat Manager for a Manager's 
full work week of 40 hours, 5 days shall receive either (1) 
$25.00 above his regular five (5) day week's base pay, plus 
l/10th of the sum of his base pay and the $25.00, or (2) the 
minimum rate for the volume the Meat Department does the week 
the employee substitutes for the Meat Manager, whichever is the 
lesser. The foregoing shall be paid for a period not to exceed 
four (4) consecutive weeks.
3. When an employee is a substitute Meat Manager for more than four 
(4) consecutive weeks, his rate, each week after the first four 
(4) consecutive weeks, shall be the minimum rate for the volume 
the Meat Department does the week the employee substitutes for 
the Meat Manager.
B. Whenever an automatic step-up scale of minimum rates, based on months or 
years of service, is defined in this Agreement, the service criterion is 
meant to be continuous service with the Company.
C. When a step-up increase is due an employee, it shall be paid as of the 
Monday of the week in which the employee's Anniversary Date occurrs.
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D. a. whenever the Company finds it necessary, because of economic reason,
to place a full time employee on part time work, the hourly rate of 
pay in such instances shall be pro-rated according to the employee's 
full time rate of pay.
b. The rate of pay of a part time employee who returns to part time
work after having worked temporarily as a full time employee shall 
then be the hourly rate of pay in accordance with Article 30 or his 
former part time rate, whichever is higher.
E. A part time employee who may be reclassified to full time employment on 
or after 11/12/67 shall receive credit for time spent in part time 
employment toward wage consideration on the basis of two (2) part time 
months are equal to one (1) full time month. The above principle shall 
also apply for vacation credit.
F. There shall be no reduction of wages now paid by reason of the signing of 
this Agreement, except where employees are demoted from one classifica­
tion to another.
G. Appointment Made to Classified Positions After 11/12/67
a. It shall be the responsibility and prerogative of the Company to 
select and appoint employees to the position of Head Grocery Clerk 
according to the needs of the business.
b. The Company shall select and appoint employees to the positions of 
Head Meat Cutter and Bookkeeper in accordance with the following 
method:
1. When the department attains the volume indicated for the 
appointive positions described above in paragraph b. and in 
Article 30 of this Agreement, the Company will immediately 
appoint an employee who shall receive an adjustment in pay for 
the week to his regular base rate of pay, which is called for by 
the volume.
2. If the volume of the respective department subsequently goes 
down and does not attain that indicated for appointive reason, 
the appointed employee shall not receive an adjustment in pay 
for the week or weeks the department fails to attain the 
necessary indicated volume.
3. Therefore, employees appointed to classified positions receive a 
so-called "job rate" which may vary from week to week based upon 
volume fluctuations.
4. Persons appointed to classified positions should remain 
reasonably constant in their positions so that the same 
appointee assumes the job responsibility and receives the weekly volume adjustments in pay.
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5. When an employee in the above classifications is absent, no 
temporary replacements will be made.
H. Employees who were employed as Meat Managers or in classified positions
on or before November 12, 1967 shall maintain the rates of pay which were 
placed in effect for them on November 14, 1966 as "frozen rates" for the 
duration of this Agreement, provided, however, that they continue working 
in the same classifications in which they were employed on November 12, 
1966.
ARTICLE 33 - MISCELLANEOUS WORK CONDITIONS
A. A schedule in ink designating employees' hours of work for the following 
week shall be posted in each store by Friday night of the preceding 
week. This schedule is subject to change to meet emergencies.
B. It is agreed that regular full time employees who, because of lack of 
work, have been reduced temporarily to part time work and are presently 
working more than thirty (30) hours per week shall not now be reduced to 
thirty (30) hours or less. The provision in the contract covering the 
part time hourly limit shall not apply to employees in this category.
C. Temporary - Full Time
If a part time employee is reclassified to temporary full time, he may 
remain temporary full time for a period of not more than two (2) 
consecutive months. If he works more than two (2) consecutive months as 
a temporary full time employee, he shall be reclassified to full time 
employment retroactive to the original date of temporary full time 
appointment.
Part time employees who work more than thirty (30) hours shall be paid 
their part time rate for such hours, provided, however, they do not do so 
for more than four (4) consecutive weeks. If they work the fifth (5th) 
week at more than thirty (30) hours, then they shall be paid in the fifth 
(5th) week according to the formula outlined in Section C., first 
paragraph above, with the following exception:
During the period June 15 through September 15, part time employees 
may work up to and including forty (40) hours per week. They shall 
be paid for such work at their part time hourly rate. If a part 
time employee works forty (40) hours during this period, it shall 
not be spread over more than five (5) days at the straight time 
rate.
In the event such part time employees are continued on a forty (40) hour 
work week schedule beyond 9/15, they shall be reclassified to full time 
retroactive to the date they began to work the forty (40) hour schedule.
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D. New Equipment
The Company will notify the Union before introducing any new type of 
production equipment or before setting up a new department or before 
establishing a new classification not presently listed within this 
Agreement.
E. It is agreed that the present understanding concerning interchange of 
employees between the Produce and Meat Departments shall continue. It is 
also agreed that on and after 11/12/67, in addition to the present 
understanding, that there shall be interchange of employees in the 
Grocery and Produce Departments (with the exception of Department Heads 
only).
F. Cashing of Checks
In the cashing of checks, the Company expects its designated management 
personnel to use due caution in this regard, in that the simple rules 
that are generally known by all store personnel shall be observed.
In the event that, in the opinion of the Company, these simple rules have 
not been followed, and where the Company may seek to recover payment of 
bad checks, before this will be done, the Union will be so notified and a 
Business Representative of the Union will be asked to be present before 
such request is made.
G. Polygraph
The Company agrees that it will not request or require an employee to 
take a lie detector test.
H. Drop Trailers
The Employer shall have the right to direct employees to unload "drop 
trailers."
I. Training Program
The Company shall have the right to assign employees to a training 
program, which employees shall not be members of the bargaining unit.
The number of employees shall be no more than one (1) employee per five 
(5) stores. An individual employee's training assignment, while not a 
member of the bargaining unit, shall not exceed six (6) months. If such 
employee continues to work in the store beyond the six (6) month period, 
and is in a covered classification, he shall be required to become a 
member of the Union.
J. Workmen's Compensation
The Company agrees to provide the necessary Workmen's Compensation as required by law
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K. Free Time
Employees shall be paid for time recorded by the time clock. Employees 
who fail to punch the time clock shall have their time recorded by the 
Store Manager and initialed by the employee and Store Manager on the time 
card.
The Fair Labor Standards Act, as amended, required among other things, 
that all time worked by employees be accurately recorded and that 
employees receive compensation for all time worked in excess of forty 
(40) hours in any work week at one and one-half (1 & 1/2 X) times their 
regular hourly rate of pay. The parties recognize and agree that 
compliance with this Act is in the best interest of the Employer, the 
Union, and the employees.
Therefore, the Employer will not request, suffer or permit any employee 
to work off-the-clock, and the Union agrees to cooperate with and to 
assist the Employer in assuring compliance with important Federal 
legislation. Any employee violating this provision, shall be subject to 
discipline.
ARTICLE 34 - VALIDITY
In the event that any portion of this Agreement is proven null and void or 
illegal by existing or future local, state, or federal law, the parties hereto 
shall negotiate in good faith that portion of the Agreement affected. The 
remainder of the Agreement shail remain in full force and effect.
ARTICLE 35 - DURATION OF AGREEMENT
This Agreement between the Company and the Union shall become effective on May 
5, 1985 and shall continue in full force and effect until midnight, May 8, 
1988, and shall be continued for an additional year unless sixty (60) days 
prior to May 8, 1988, either the Union or the Company gives written notice by 
registered mail to the other that it desires to amend or terminate this 
Agreement.
IT WITNESS WHEREOF, the Company and the Union have hereunto cause this 
Agreement to be signed.
UNITED FOOD AND COMMERCIAL WORKERS 
INTERNATIONAL UNION - AFL-CIO-CLC
LOCAL 371:
FIRST NATIONAL SUPERMARKETS, INC.
l  k < X ^
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First National Supermarkets, Inc. NASDAQ SYMBOL: FOO
EASTERN HEADQUARTERS: 500 NORTH STREET. WINDSOR LOCKS. CONNECTICUT 06096 
(203)627-9074 627-9311 627-0241
May 10, 1985
Mr. Robert A. Petronella, President
LOCAL 371 U.F.C.W.
877 Post Road East
P.O. Box 470
Westport, CT 06880
Dear Mr. Petronella:
In connection with our recently negotiated Agreement entered into as of May 5,
1985, it was agreed to incorporate the following language in a letter attachment.
Substitute Store Managers
1. An employee who substitutes for a Store Manager for a day or more, but 
less than a Manager's full work week of 43 hours, 5 days shall receive 
pro rata pay per hour for each full day that he substitutes for a Manager 
on the rate of $501.00 ($516.00, effective 11/10/85; $526.00, effective 
5/4/86; $546.00, effective 11/9/86; $556.00, effective 5/3/87; and $566.00, 
effective 11/8/87) divided by 43 hours. In no case, however, shall he 
receive less than seven dollars ($7.00) per day in addition to his 
regular day's pay for a full day of substitution.
2. An employee who substitutes for a Store Manager for a full work week of 
43 hours, 5 days shall receive $501.00 ($516.00, effective 11/10/85;
$526.00, effective 5/4/86; $546.00, effective 11/9/86; $556.00, effective 
5/3/87; and $566.00, effective 11/8/87).
If you are in agreement with the above, please sign under "Consented To AndAgreed".
Very truly yours,
FIRST NATIONAL SUPERMARKETS, INC.
emb
"Consented To And Agreed"
Frank L. McDonald 
Senior Vice President 
Labor-Management Affairs
Robert A. Petronella, Local 371 U.F.C.W.
OPERATORS OF PICK-N PAY, FINAST. AND EDWARDS FOOD WAREHOUSE STORES 
OHIO. NEW YORK. MASSACHUSETTS. CONNECTICUT. VERMONT. NEW HAMPSHIRE
NASDAQ SYMBOL: FOODFirst NationalSupermarkets, Inc--------------
EASTERN HEADQUARTERS 500 NORTH STREET. WINDSOR LOCKS. CONNECTICUT 06096 
(203)627-9074 627-9311 627-0241
May 10, 1985
Mr. Robert A. Petronella, President 
Local 371 U.F.C.W.
877 Post Road East 
P.O. Box 470 
Westport, CT 06880
Dear Mr. Petronella:
In recent contract negotiations, it was agreed that the following 
items would be covered in a letter agreement as the understandings 
in the areas indicated:
1. The Company shall have the right to have leased departments 
in the non-foods area.
2. In new stores, remodels, etc., the manager of any "new depart­
ment" shall be non-union. Such departments are, but not limited 
to, Drug, Bakery, Boutique, Liquor, Luncheonette, etc.
In some of the existing departments listed above where the 
present employees acting as the manager are union members, such 
individuals shall be allowed to continue as union members. 
However, in the event the employee is transferred, promoted, 
quit, etc., he/she may be replaced by a non-union manager.
3. The classification of Assistant Head Clerk and Assistant Head 
Produce Clerk were eliminated, effective 3/25/74. Employees in 
those former classifications were reclassified to Full Time 
Clerk and carry personal rates.
It is understood that since these employees are now in the 
Clerk classification, they will not have any of the former 
responsibilities that were associated with their titled 
position.
OPERATORS OF PICK-N-PAY. FINAST. AND EDWARDS FOOD WAREHOUSE STORES 
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3. Selected employees must be available for multi­
nights.
Once the above positions have been staffed and the remaining 
conditions met, all other terms and conditions of the Labor 
Agreement shall be in effect.
8. Elimination of Title of "Breakdown Cutter^
The classification of Breakdown Cutter has been eliminated from 
the Agreement and the attached listing includes all of the 
people who shall be considered as entitled to the three dollar 
($3.00) premium which formerly applied to Breakdown Cutters.
If any of the employees on the attached listing are reduced in 
classification, they cannot be reduced below the Journeyman 
rate plus three dollars ($3.00). This listing shall be the 
final list agreed between the Company and the Union (including 
former Local 33).
If you are in agreement with the above, including the attached 
listing of Breakdown Cutters, please sign under "Consented To And 
Agreed", and please initial the page identified as "Breakdown 
Cutters".
Very truly yours,
FIRST NATIONAL SUPERMARKETS, INC.
L
Frank L. McDonald 
Senior Vice President 
Labor-Management Affairs
"Consented To And Agreed"
Robert A. Petronella, Local 371 U.F.C.W.
Mr. Robert A. Petronella, President 
May 10, 1985 
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4. Four (4) Hour Call-In
The Company agrees to advise its Operations people and confirm 
with the Union regarding the application of the Connecticut Labor Law, Section 31-62-D2.
An employee who, by request or permission of the Employer, 
reports for duty on any day shall be compensated for a minimum 
of four (4) hours' earnings at his/her regular rate. Instances 
of regularly scheduled employees of less than four (4) hours by 
mutual agreement, in writing, between the Employer and the 
Employee, and approved by the Labor Department, shall be waived.
5. Seniority Between Divisions
Local 371 Bargaining Unit service shall apply to the total Local 
371 unit, regardless of which Local 371 stores are assigned to "which" Divisions.
6. Perishable Trainees
The Company shall have the right to have trainees in the 
perishable departments (Meat, Deli, Produce). These employees 
shall be members of the bargaining unit. However, they are 
not restricted to any scheduling provisions of this contract.
The training period shall not exceed one hundred and twenty 
(120) days, and the number of such trainees shall be limited to 
ten (10) within the Local at any time. A trainee who fails to 
complete his program will be allowed to return to his former classification.
Trainees shall receive all contract benefits provided their 
classification. Produce and Deli trainees shall receive a rate 
of pay as is usually provided in the contract for Full Time and/ 
or Temporary Full Time employees. Meat Department trainees 
shall be paid as Apprentice Meat Cutters.
Before hiring someone/anyone as a trainee, the Company will 
first give consideration to present employees who are interested and qualified.
7. As a result of previous Labor negotiations, it has
been agreed that should the Company decide to open a warehouse- 
type store within the jurisdiction of Local 371 in Western 
Massachusetts, the following conditions would prevail:
1. The Company would make the determination as to 
which classifications were needed on a location- by-location basis.
2. Acceptance by selected employees would be on a voluntary basis.
rIMPORTANT NOTICE
Please be advised that when leaving the 
Union, a w ithd raw a l card must be obtained w ith ­
in 30 days.
If this card is not obtained, the member 
w ill autom atically be SUSPENDED by our Inter­
national O ffice  and w ill not be recognized as a 
member that le ft in good standing. If a member 
should return to w o rk  at a later date without hav­
ing obtained this card, a reinstatement fee will be 
charged. To obtain this card, Write to the Local 371 
office  and advise us o f your name, address, Com­
pany you're leaving and when you le ft. A  w ith ­
drawal card w ill be forw arded upon receipt o f 
your letter, or use the form  below  and mail it to 
the Local 371 office.
PLEASE PRINT
HOME ADDRESS —
CITY STATE ZIP CODE
COMPANY NAME & LOCATION
LAST DAY OF WORK
1LOCAL 371
t
UNITED FOOD AND COMMERCIAL WORKERS 
INTERNATIONAL UNION -  A.F.L.-C.I.O.
877 Post Road East 
P. O. Box 470
Westport, Conn. 06881-0470
AREA CODE 203-226-4751
IN CONNECTICUT CALL TOLL FREE
1- 800 - 882-5571
(Members Only)
IN MASSACHUSETTS CALL
AREA CO DE (413) 786-3836
CREDIT UNION
AREA CODE (203) 226-1049
IN CONNECTICUT CALL TOLL FREE
1- 800 - 423-3143
HEALTH AND WELFARE COVERAGE
PLEASE CALL THE FOLLOWING TELEPHONE 
NUMBERS FOR ALL INFORMATION REGARDING 
HEALTH A N D  WELFARE COVERAGE 
AREA CODE 203-226-4217
IN CONNECTICUT CALL TOLL FREE
1- 800 - 882-5556
(Members Only)
IN MASSACHUSETTS CALL TOLL FREE
1- 800 - 231-2839
(Members Only)
Office Hours: 9 a.m. to 5 p.m.
\>\+6fo\Z ^.05
w
Bureau of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
¥■
006706
SEPTEMBER 1 9 , 1985
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
Form Approved 
O.M.B. No. 1220-0001 
Approval Expires 7/31/87
r
Secretary Treasurer
United food & Commercial lorkers
WORKMEN OF NORTH AMERICA : .
877 POST ROAD EAST 
BESTPORT , CT. 06880
L
n OCT 9 1385-1^
J
PREVIOUS AGREEMENT EXPIRED 
MAY 05, 7985
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH food and Commercial Workers; Ui 
First Natl Supermarkets, Inc 1U 371 CONNECTICUT
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,v j iu v ^ c ic i  u u i d ,
0JANET L. N O R W O O D  
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print) 
1. Approximate number of employees involved_____ io n
2. Number and location of establishments covered by agreement ' iS - S k fe  C b n A rc t ic u T d  (u . t f / k r
3. Product, service, or type of business __  __________ f y ,  t . f a L ________ _______________________________________
4. If your agreement has been extended, indicate new expiration date .
~t Rear__
g / 9 kg'
Your Name and Position rea Code/Telephone Number
Address
'r n ^ . i f  ___g-As-r P.O.O0+ V76 . ct. 66m
City/State/ZIB'Code '
BLS 2452 (Rev. August 1984)
